
FAMLI

Colorado’s Paid Family and Medical Leave 
Insurance Program



WHAT IS FAMLI?

• Colorado’s Family and Medical Leave Insurance Program (FAMLI) will ensure that all 
Colorado workers will have access to paid leave during certain life circumstances

• Approved by Colorado Voters in 2020 with 57% bipartisan support

• Ninth state-facilitated family leave program in the United States

• Colorado’s FAMLI program will be administered by the Division of Family and 
Medical Leave insurance

• Contributions to the program start January 1, 2023. Benefits become available on 
January 1, 2024.

• Most Colorado employees become eligible to take paid leave after they have earned at 
least $2,500 in wages within the state within the last 4 calendar quarters.

• Self Employed Workers (1099 or Contract Workers) may also be eligible if they have 
opted into coverage and live and work in Colorado.



WHEN CAN WORKERS 
USE FAMLI LEAVE?

 To manage their own serious health condition

 To care for a family member with a serious
health condition

 To care for a new child (within the first year of
birth, or foster placement, or adoption.)

 To make arrangements for military
deployments

 To address immediate safety needs and
impact of domestic violence/sexual assault.





 Easy to administer – FAMLI will largely work in the same way and on the 
same schedule as the Unemployment Insurance system (funded by 
premiums)

 More competitive – Paid family and medical leave is a benefit workers want, 
and providing it will allow Colorado employers to better compete for talent

 Cost-effective – The state-run FAMLI program will help Colorado employers 
provide paid family leave easily and cost-effectively

 Happier, healthier employees – Research shows that access to paid family 
leave can boost employee morale, and happier employees are often more 
productive







During their leave, employees will receive between 37% and 90% of their wages.                                      
Benefits are capped at $1,100 per week.

Premium and Benefits Calculator
https://famli.colorado.gov/individuals-and-families/premium-and-benefits-calculator



• FAMLI benefits have been designed to run concurrently with the federal Family 
and Medical Leave Act (FMLA).

• FMLA provides unpaid, job-protected leave, while Colorado’s FAMLI provides 
paid leave.

• FAMLI Benefits are individually portable and are determined by length of time 
employed in Colorado, not by length of time with the same employer.

• Employees are NOT required to use paid time off before taking leave under 
FAMLI, but employers may allow employees to use their accrued PTO to “top off” 
or cover the remaining balance to their weekly wage



• Employers and Employees are both responsible for funding the program and may split the cost 
50/50. The premiums are set to 0.9% of the employee’s wage with .45% paid by the employer 
and .45% paid by the employee.

• Employers may also elect to pay the full amount if they choose to offer this as an added perk for 
their employees.

• Employees with nine or fewer employees do not have to contribute to the program, but do need 
to remit their employee’s share (.45%) of premium payments each quarter. This can be done 
through a payroll deduction. 

• Employers who offer their own paid leave program may apply for an exemption.
• Local Government employees and self-employed individuals have the option to opt-out. If the 

organization decides to opt-in,  ALL EMPLOYEES must participate. 

While an Employee is on Leave, employers are not responsible for paying wages at that time. 
Because of this, you may have access to vacancy savings to spend as needed. 

An employee will only be receiving a portion of their paycheck dependent on their average weekly 
wage and not the full amount. The benefit is capped at $1,100 a week. Employees are not required
to use earned paid time off, but employers may allow employees to use their accrued PTO to “top 
off” or cover the remaining balance of their typical weekly wage in order to “make whole” their 
take-home pay while on leave.







Local governments which choose to fully participate in FAMLI after 
previously voting to decline participation, as well as individuals who self-
elect coverage, must remain in the program and agree to pay premiums for 
a minimum of three years. 

If a local government wishes to withdraw from the program at the end of the 
three-year period, the Division requires a minimum of 90 days notice, so we 
can change systems to avoid overpayments and miscommunication.








